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KY SHRM State Council Meeting

April 24, 2007

Danville Country Club – Danville KY
Present:  Julie Burwell, Shannon Byrne, Angela Clemons, Pam Cox, Cathy Fyock, Lyle Hanna, Dorothy Hill, Cindy Hines, Amy Isola, Rita Johnson, Gwenevere Josey, Jamie Linkous, Jill Meece, Gina Mitchell, Jeff Nally, Rebecca Naser, Mitzi Root, Sherri Schuenemeyer, Susan Simmons, Susan Springer, Trasee Whitaker, 

Present by phone:  Lynn Ingmire, Cheryl Lewis-Smith, Laura McGreevy, David Martin, Phyllis Yeager, Vickie Curd-Ladt, Izell White

Absent: Myra Sabantino, Paul Mayfield, David Schroeder, Ham Mattingly, Jackie Cecil, Naomi Sutton, Vanessa Glaze, Andrea Clements, Patrick Smith

I. Call to Order

Pam Cox, Chair, called the meeting to order, welcomed all present and allowed time for roundtable introductions of members and guests. 

II. Minutes

The January 17, 2007, minutes had been previously submitted to the membership by email.  Izell White presented the minutes for questions, corrections and approval.  One correction was made – the date was listed as October 4, 2006 and needed to be updated to January 17, 2007.  There being no questions or other corrections, Lyle Hanna made a motion to accept the minutes; Jamie Linkous seconded.  The vote of approval was unanimous.

III. Treasurer’s Report

Rita Johnson presented the first quarter treasurer’s report.  The first quarter ended with $5488.20 in income and $33312.25 in expenses leaving us at a negative balance of $27824.05.  These numbers do not reflect the income from the 06 State Conference. All receipts and requests for reimbursements need to be sent to Rita as soon as possible.  A motion was made by Trasee Whitaker to approve the report.  Cathy Fyock seconded; unanimously approved.

IV. National SHRM Update

Dorothy Hill stepped in to do the update in Shelly Prochaska’s absence.  She expressed her excitement to be here for Best Places to Work.  She let us know that the branding campaign to change the S-H-R-M to just SHRM (pronounced sherm) is underway.  They are going from 89+ logos to just one.  She also reported that membership is up 55% and retention has increased 5%.  The imitative in membership is to 1. Bring in more At-Large members and 2? In order to attract “local members only” to National SHRM, she would like to get a list of all chapter members so they can market to them.  

National is still working on five: Branding, International (expanding in China and India), Diversity (hired a new director – Shirley Davis); Multimedia website, and Outreach programs (CEO exchanges and Sue is doing regional town hall meetings.  Ours is in DC)

Mentioned that the foundation’s goal is to raise $1 million and that the Alabama chapter sent out a challenge to all states to raise at least $20,000. 

She also spoke about HR Games and how successful they were.  There were 24 schools represented this year including Murray State from KY. The students really enjoyed the student leadership conference at the games.  The discussion was opened to how we get more student involvement at our state conference.  Pam suggested we host a KY student conference but Cheryl thought we should just add a track to the state conference and someone suggested we possibly allow students to come for free.  Everyone agreed this would be a good idea but Lyle cautioned that we should speak with Jim Ford and the Chamber first to see what cost would be involved.  Everyone agreed to table this discussion until the July conference call.

Cheryl mentioned that Western KY SHRM had expressed an interest in possibly hosting the  HR Games competition next year.  Dorothy said that a few other states were also interested thus if they wanted to bid on it they should act quickly.
In conclusion, Dorothy opened the floor for questions.  There were none.

V. Conference Updates

Trasee Whitaker, KYSHRM Leadership Summary:  The location has been set for this year’s leadership conference – Radisson Hotel in Covington, KY.  We have sent out the sponsorship packets and have a little interest.  Still waiting on more.  We are currently looking for speakers for the event so if anyone has suggestions please send to Shannon or Trasee.  She also mentioned that we do have a session set for HRCI and a speaker from National to do the talk.  Let everyone know there will be a lot more information available at the July call.

Best Places to Work (BPTW):  Shannon mentioned the agenda is attached and that our numbers are over 700 for tonight’s event.  Lyle spoke of the rotunda event and how professional it was.  He asked Shannon to send out the pictures so everyone could see just how great it was.  He also thanked the Chamber for basically putting the whole thing together.  He loved how it all tied into the legislative session and wants to include some photos online.

Gina Mitchell, KYSHRM 2007 State Conference:  First thanked Jim Ford and the committee for helping to put together what looks to be a great agenda.  We are 99.9% sure we will have Elaine Chao and Ron Meisburg speaking at the event (still trying to coordinate their times.)  Still looking for an entertaining 3rd keynote speaker. She mentioned the summary of topics and speaker suggestions were in the packets. Informed the group that the reception has been moved to 5:00 – 7:00 on Wednesday and that the Chamber is currently holding space for a student training session BUT that it is up to the council to plan the entire event.  The Chamber needs to know by July 1 if we need the space.  Cheryl Lewis Smith added that we have always had less than 20 students at the conference and they typically volunteered at the event so they could attend at no charge. 
It was decided that the state council meeting at the conference will be on Wed 10/3 at 9:00 AM to give everyone the opportunity to attend the pre-conference sessions

Lyle motioned to allow Gina and Cheryl to explore the opportunities to allow students attend the conference and to set up a special track for student members   Susan Springer seconded.

VI. Strategic Goals:

Jeff Nally, Branding & Marketing:  Branding and marketing efforts continue.  The chapter allocations have been completed.  Jeff explained the formula and let all presidents know that he will be emailing this explanation and the form to the chapters.  Please let him know ASAP if there are any issues.  Basically we expected $35,000 but actually made $35522.20.  Of this ½ ($17761.10) will go to the chapters to split and the other ½ to the state council. 80% of the calculation of how the chapter money is split is based on meeting the criteria set last year (chapter rep at state council meeting and state conference planning committee; submitting your roster on time to the chamber; submitting the SCAP; and communicate about the conference to the chapter). The other 20% comes from the % of chapter attendees at the conference

Branding – the logo is being used a lot and we are very happy about it.  We had a lot of great publicity from the capitol rotunda event.  The Governor even allowed the winners to take pictures and the Chamber sent them out autographed to everyone they could identify.  Jeff mentioned again his thanks to the Chamber for their help with the event.  Jeff volunteered to work with Shannon to get the pictures uploaded on the website. There has been no progress on the magazine or the store.

Cathy Fyock, Workforce Readiness: The goals of this committee are to share what we are doing with everyone even those outside our field as well as create a state wide initiative.  Cathy is still missing a contact person from Central and Gateway chapters.  She is setting up a conference call in early May for the group to meet.

Lyle Hanna, Governmental Affairs:  Lyle mentioned that his notes are on his update included in the packet.  Key points were that Bob had a long session to ensure our views were heard on the issues at hand.  We had an exceptional grassroots effort by Mark Sextant from SKY chapter who put together a Day at the Capitol.  Amy Johnson with Stoll, Keenon & Ogden was a great help by writing several responses and keeping Bob educated with arguments against bad legislation.  Basically we are playing defense and were not trying to pass anything just make sure bad legislation did not get through.  Bob Babbage did a great job in keeping our small but key group involved and the BPW event gave us more press and awareness then any 1000 emails or faxes.

Lyle then introduced Mitzi Root with the Louisville chapter to discuss the legislative conference in March that he could not attend.  Mitzi explained how fabulous the conference was and suggested we all visit www.shrm.org to see the materials they were given at the conference.  The key things they covered were:

1. HR 800 – Employee Free Choice Act of 2007 OR Card Check that would eliminate the secret ballot election process by requiring the NLRB to certify union w/o directing an election. – This is not a good piece of legislation for businesses

2. Comprehensive Immigration Reform which is where both senate and house are proposing an electronic verification system that is not very reliable because it is requiring a 20% rate on secondary verification

3. Healthy Families Act which requires a GR to provide paid sick leave to full & part time employees.  This allows the employee to use leave on less than an hour basis and gives them up to 7 days annually.

SHRM thinks paid leave is important but not appropriate for every situation so we need to give the company flexibility to make those decisions

She repeated to go to the website for links to the legislative issues.

Lynn Ingmire, Professional Development:  Lynn expressed her confusion as to what the state council wants from her position.   Pam suggested having education at the council meetings and Jeff suggested adding it to the Oct or Dec meeting.  The council agreed it would be easier to add it in at the Leadership Conference and to add one hour prior to the conference. Dorothy explained how Florida is getting 1.5 strategic credits for their council meeting.  Pam said she would get a contact in FL to see how they do it.  Susan Springer asked that Lynn start a speaker list for local meetings to use.

Andrea Clements, Membership – not present.  No report

VII. Core Leadership Area Updates

Julie Burwell, Foundation: Report included in packets.   Julie reported to meet our goal of $20,000 it is a 27% increase over last year.  In her report she lists how much that would be for each chapter.  She asked the council  to entertain the idea of adding to their amount donated to help achieve the goal for the state of Kentucky.  We will look at it in December at Leadership to see where we stand.  

Julie thanked Lyle Hanna for securing the donation of two tickets to the 2008 Kentucky Derby & Oaks, Jim Moss and his firm, FLW Outdoor, Inc., for a Tournament fishing package, and Trasee Whitaker and her firm, Woodford, Hobson & Fulton, LLP for the donation of a foursome at the Valhalla Golf Club.  All donations will be part of the Silent Auction to benefit the SHRM Foundation and will either be included in the auction at National in June or at Leadership in November.  

Vickie Curd-Ladt, Certification:  There are 87,000 people certified and 1200 of those are in KY.  She would like to send an eblast to all members encouraging certification.

Vanessa Glaze, Diversity: Not present, No report

Cheryl Lewis-Smith, College Relations: No report

VIII. District Directors

Susan Simmons, Northern:  She said how great her chapters are and that they are all pretty self-sufficient.  Her goal is to make at least 1 board meeting for each chapter.

Cindy Hines, Southern: Cindy is working with a few of her chapters on setting up appropriate board meetings and she is trying to get out to all of them.

Phyllis Yeager, Eastern: Phyllis has done a teleconference with the Danville chapter and is working on contacting the other chapters.

Laura McGreevy, Western: Laura is working to meet with all of her chapters via conference call and get them connected some how.  She is also trying to get a chapter built in Madisonville.

IX. At Large District Directors:

Philanthropy:  No director.  Working on filling this position

Jamie Linkous, WebMaster:  Jamie let the council know that he cannot make major changes to the site without Affinscape setting it up.  He would like to add a button to the side bar with a direct link to the state conference (like the button set for the BPW).  This will cost $45.00 an hour for approx 2 hours.  Jamie also posed the question is there anything else we want to add while they are working on this button, i.e. Core Leadership? Council agreed to give Jamie the money for the State Conference and said they would discuss the other buttons and have an answer in July

X. Awards

Angela Clemmons came to the board with the current awards criteria for HR Professional of the Year.  She asked that we revamp this to get more applicants.  The council thought we should add a time limit on how far back in one’s career this program was created (within the last 12 months).  The group also agreed to leave in: 

1. Describe the basic components of the programs

2. Describe the overall contribution the nominee made in the development and implementation of the innovation/program/practice.

3. What human resources issues, organization needs and business goals did the program address

4. How might the program work in other organizations

5. How was the success of this program measured

XI. Chapter President Reports (Best Practices)

Susan Springer, Bluegrass:  They are working with Lexington Chamber and Junior Achievement on the Work Ethics Seal at local schools such as Brian Station and Jessamine County Career Tech Center.  They presented their 1st Annual Innovation Award to a representative from Toyota for her implementation of “English as a Second Language” program. They donated $6000 to the Foundation, which was $1000 over their budgeted amount, and are working with the Susan G Coleman breast cancer foundation to raise hopefully $10000 (they have a couple members who have been diagnosed with cancer.

David Martin, Four Rivers:  The chapter continues to increase community awareness of SHRM.  They have scheduled a joint meeting with the local chamber in September.  Have set up all chair positions to achieve goals including working on a sponsorship for a student in 2008.  

Gwenevere Josey, Louisville:  They are continuing program initiatives to bring speakers.  Sue Messinger will be there on May 8 at Churchill Downs. They invited all BPW VP & HR professionals to a special event with her in the morning and then the lunch in the afternoon 

Gina Mitchell, Owensboro:  Mentioned that all is going well with achieving their goals for the year.  Their upcoming May and June meetings are eligible for one hour of strategic credit.  

Jill Meece, Somerset: They hosted a legal update seminar in March that was successful.  They also hosted Lyle Hanna at the Chamber meeting in April.  They are also happy to announce membership is up in the mid 50s.

Angela Clemmons, Sky SHRM:  Recently cosponsored “Zap the Gap” seminar with everyone in the community.  They are working on a partnership with the local chamber to host a job fair in the mall in August.  Setting up a Work Ethics Seal and Junior Achievement mock interview session for students.

Susan Simmons, Etown:  Branding efforts continue with building of a new logo.  Would like to set up a local seminar.

Laura McGreevy, District Director:  Met with David Martin, Four Rivers SHRM, during the December Leadership Conference.  She would like for chapter presidents to call her to discuss goals and chapter initiatives.

XII. New Business

Next meeting will be held via conference call on Wednesday, July 25, 2007.  Shannon will send out the details of the meeting, as we get closer to the date.  Pam also mentioned she would like to entertain the idea of adding a balance scorecard with the council maybe sometime next year.

XIII. Adjournment

Pam Cox asked for a motion to adjourn the meeting. Jeff Nally made a motion to adjourn, Jamie Linkous seconded; unanimously carried.

