The Kentucky SHRM Council

Meeting Minutes

Louisville, KY
January 7, 2004
Present:  Betsy Larson, Julie Burwell, Sherri Schuenemeyer, Cindy Hines, Carlotta Brussel, Vickie Ladt (also representing Four Rivers SHRM), Norma Taylor, Cheryl Lewis-Smith, Tom Birchfield, Pam Cox (also representing Owensboro SHRM),  Lyle Hanna, Janis Garr, Shelly Prochaska, Susan Springer (Bluegrass SHRM), Trasee Whitaker (Louisville SHRM), Angela Clemmons (SKY-SHRM), Catherine Barnes, and Barbara Cook (representing KWIB/OWP)
Absent:   Angela Dunaway, Dan May, Jeff Nally, Tonia Harris, Sherry Larson, Linda Huesing, Bill Konwiczka, Effie McKeehan, Ray Davis, Susan Jones, Sherry Davis, Jack Reid, Phyllis Yeager, Brenda Watson, Suzanne Hogge, Milli McIntosh, and Mike Mabry
I. Call to Order
Betsy Larson welcomed everyone, made introductions, and called the meeting to order.  Lyle Hanna introduced Barbara Cook, who is representing Nancy Leprod from the Kentucky Work Force Investment Board, which is now part of the Education Cabinet.  
II. 
    Review of Minutes
The minutes were reviewed.  Prior to the meeting Julie Burwell had requested a change to clarify the directors and officers insurance.  The minutes were approved.  
III. Treasurer’s Report and 2004 Budget
Cindy Hines presented the Treasurer’s Report and proposed Budget for 2004.  There was discussion that the income and expenses should equal for a budget proposal.  The line item for the research project should be shown as an accounts payable rather than a 2004 expense.  The awards expense should be divided for HR professional and certification and to increase the amounts to HR $500 and $1,000 certification.  Pam Cox will assist the treasurer in the format of the treasurer’s report and budget.  Pam will also assist in filing taxes.  We should file a 990 if over $25,000 and a 990EZ if under 25,000.  The revised budget will be reviewed at the next state council meeting.
Old Business

IV. Conference Call – SHRM National
Betsy Larson coordinated a conference call to Dorothy Hill at National SHRM to discuss the new rule of new chapters being 100% with a minimum of 25 members.  Shelly Prochaska explained prior to the conference call that typically a chapter already has 25 members in order to be successful and that research was done prior to this decision.  This decision was part of the reorganization and was to better serve SHRM’s current members.
Dorothy Hill extensively explained the basis for the decision regarding new chapters.  The Board of Directors looked at their resources and other studies and decided from a business perspective, it was difficult to get a chapter started and to keep that chapter going if there was less than 25 SHRM national members.  The KY state council expressed concern over growth in the rural areas, such as Kentucky.  In Kentucky, the last four chapters that were added would not have been able to charter under the new rules.  Dorothy Hill explained that smaller chapters could affiliate with larger chapters but acknowledged there is not a tool kit to assist in this process.  SHRM will track the numbers and rely on feedback to see if this new rule will remain in force.
V.           Paid Administrative Assistant
Ray Davis, Lyle Hanna, and Susan Springer had distributed electronic information (job description and a budget) on a paid administrative assistant to help with the Great Places to Work project and to assist the Bluegrass and Louisville chapters and the KY State Council.  The person would be hired through a temporary agency.  After the discussion, it was decided to take this back to the drawing board and communicate with Louisville and Bluegrass chapters to see if this fits with their vision.
VI.         Strategic Partnership Research Study

Lyle Hanna gave an update on the Strategic Partnership Research Study in Susan Jones’ absence.  There are 150 companies who received information, and 91 are participating to date.  Everyone on the state council who has not completed the survey was encouraged to participate in order to reach 100 companies participating. By the end of the second quarter, results should be back.  Call Susan Springer if your companies wish to participate.
VII.
    Directors and Officer Insurance
Julie Burwell has three applications out to see about the cost of directors and officer insurance for the Kentucky State Council.

New Business

VIII.        2005 KYSHRM Leadership Conference

Sherri Schuenemeyer had sent out information electronically which she compiled from the evaluations at the 2004 leadership conference.  One area of improvement was Participant Responsibility, which was average.  All other categories were good or very good.  The facilities were chosen because state parks are inexpensive compared to other hotels.  Last year Sherri called all the State Parks, and the only other one similar to Lake Cumberland is Barren River Lodge.  They only have 35 rooms available and 11 cabins.  People would need to be willing to room together.  There was discussion on people who wanted single rooms paying for the room or paying the difference between single and double.  Sherri had a proposed change for the time.  Feedback was received from 11 of the 36 respondents that the conference should start earlier and end earlier.  She suggested bringing the State Council members in Wednesday night so that the State Council meeting could be held from 8 am. – 12 noon on Thursday morning.  The Leadership conference would begin at 12:30 on Thursday.  The decision was made to begin the State Council meeting at 10 a.m. CST on Thursday and to conclude by 1:00 p.m. CST on Friday.  Sherri will work on the location and asked for other state council members to serve on her committee.
IX.           2004 State Conference

Cheryl Lewis-Smith announced that the State Conference would be at the Galt House again this year and would be held on the same dates September 22-September 24 (Wednesday through Friday).  For the planning council meetings with the Kentucky Chamber of Commerce, she will need representatives from each chapter.  The first meeting is at the end of January.  She will send an E-mail to all the state council presidents to forward to their designees.  Cheryl’s emphasis is on fun with a lot of learning.  She would like to see a cross-section of participation from the state and a mixture of vendors from the state.  There was a suggestion to design the brochure differently.  
X.          KYSHRM Philanthropy Program for 2004
Tom Birchfield will have good things to report in April.  
XI.          KYSHRM Professional HR Award for 2004

Vicki Curd-Ladt had a successful 2003.  She solicited nominations from across the state.  The format and model programs worked well.  State council members are not eligible.  Julie Burwell and Betsy Larson will serve on her committee. 

XII.        KYSHRM Certification Plans for 2004

Janis Garr observed that most members are aware of the benefits of certification.  This year is computer-based testing.  After each testing period, each chapter should submit to Janis a list of people who passed the exam.  Betsy will E-mail this request to the chapter presidents.  
XIII.        KYSHRM:  Best Places to Work Status

Lyle Hanna explained that Barbara Cook is visiting from the Work Force Investment Board and will be interested in partnering with the KYSHRM state council in some way but is reorganizing right now.  They will discuss the project at their February board meeting.
XIV.         SE Regional Update

Shelly Prochaska does not have a score card yet because it is January and the score card is for the year to date.  She reminded everyone that the CAP’s are due January 31, 2004.  Past presidents or presidents must submit the CAP along with the end of the year 2003 membership roster.  It is okay to send the membership roster ahead of time.  In order to receive financial support from national SHRM, the chapters must submit a CAP, president must be a national SHRM member, and the chapter must have at least 30% of the chapter as national members.  The National Leadership Conference will be held November 18-20, 2004.  It is free for the president or the president-elect for each chapter.  The District Directors are also free.  It is $150 for other members of the Board.  If SHRM national members lose their jobs, they may apply for special reserve membership for up to one year.  Shelly can speak at the KY chapters at no cost.  She frequently gives talks on team building or new board orientation to chapter boards.

XV.
    Functional Area Plans for 2004

Lyle Hanna, 2004 Foundation Chair:  Nine chapters in Kentucky have made donations.  He will send DVD’s on HR Role Models to those chapters.  Lyle moved to again donate $1,000 to the Foundation for 2004.  Julie Burwell seconded, and it was approved.
Pam Cox, Education Advocate:  Pam has set up a visit with Louisville SHRM and wants to see a total of 4 or 5 state chapters in 2004.  She was featured in HR Executive’s publication on modified duty.  Pam is also participating in a video on Work Keys.  
Norma Taylor, Legislative Affairs Director:   She will forward legislative-related E-mails.  She will coordinate letter writing campaigns.  She would like to plan a Legislative Day for Frankfort.  Last year the Kentucky Workplace Safety Act was defeated on the last day.  KYSHRM was very active with this legislation.  Norma does not know if someone will sponsor a similar bill this year.  Norma plans on attending the Legislative Conference in Washington, D.C.  She would encourage all chapter legislative reps to attend.
XVI.     Chapter Presidents Best Practices/Challenges
Trasee Whitaker, representing Louisville Chapter:  They have set goals and objectives.  They want to serve their members and provide value, such as seminars.
Catherine Barnes, Southeast Chapter:  They just signed their charter in December.  They are planning a charter ceremony.  She has a Board of 5 that will meet in February.  
Susan Springer, representing Bluegrass Chapter:  Their first meeting is Monday.  They are continuing to grow and added 76 new members in 2003.  They won the certification award for 2003.  They plan to focus their programming around Best Places to Work.  They raised their dues this year from $25 to $50, with a portion going to the student chapter and a portion going to the Foundation.
Angela Clemmons, representing SKYSHRM Chapter:  They are working on a scholarship program to support WKU student chapter and hope to have fundraisers to fund it.  

Carlotta Brussel, Tri-County Chapter:  Their state representative will speak, and their programs for the first half of the year are planned.  They will emphasize certification.
Pam Cox, representing Owensboro Chapter:  Programs are planned for all 12 months.  They are planning a silent auction for the Foundation.  They will set up a website to bid online two weeks prior to the meeting.  

Vickie Ladt, representing Four Rivers Chapter:  They are planning for a successful year.

XVII.     Other New Business
Any member can apply for a Foundation scholarship.  $6,000 is allotted per region.  Chapters and individuals can apply.  The chapter chosen can order a certification facilitator’s kit from National SHRM.
Lyle Hanna asked the Board members how many of their companies were adding staff.  The response was 11 compared to 4 last year.  He thinks the economy is turning around a little.  

Barbara Cook asked that we log onto their website www.workforce.ky.gov.  The Business and Industry committee primarily helps match employees to employers.  There is no longer a Welfare to Work program.   
XVIII.        Adjournment

At 2:45 p.m. CST a motion was made and seconded to adjourn.  All were in favor.
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