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HR PROFESSIONAL OF THE YEAR

AWARD CRITERIA

Each nominee must complete and submit the following information to be considered for the HR Professional of the Year Award by September 7, 2007.  Respond to sections I through IV on separate sheets of paper.  Return the requested information to Angela Clemmons, PHR  PO Box 6499 Bowling Green, KY 42102.
Eligibility:

· Nominees must be members of SHRM and/or of an affiliated Kentucky SHRM chapter, or a corporate member of the Kentucky Chamber of Commerce or Associated Industries of Kentucky

· Nominees must work or reside in Kentucky

· Nominees must be individuals with an outstanding record of contributions to the human resource profession

· Nominees must be individuals who volunteer their time/expertise

Entries may reflect the work of one person, a few people or a large team or department, but should not represent work done largely by a third-party consultant or vendor (other than small, outsourced components).  The nominee must obtain the consent of all parties involved in the development of the innovation/program/best practice prior to submission.  Nominees who are consultants may enter work they have done for clients (consultants should enclose a statement from the client agreeing that the program/innovation be available for publication/posting and/or replication).

Only one nominee can be submitted per innovation/program/best practice.

I. INNOVATION/PROGRAM/BEST PRACTICE:

Describe an innovation/program/best practice that applies to HR management situations, including the following information.  

· Describe the basic components of the program.

· Describe the overall contribution the nominee made in the development and implementation of the innovation/program/practice.

· What is/will be the effective date of the program/practice.

· What human resource issues, organization needs or business goals did the program address?  

· How does/could this innovative process advance the human resource profession?

· What is new or different about this program and what was its inspiration or origin.  

· How was the success of the program measured?  

· How might this program work in other organizations? 

· What aspects of the program would be easiest and hardest for other organization to replicate?

· What was the total cost of the program and was it cost-effective?    

Nominees must be willing to share submitted information about their innovation/ program/best practice with other HR professionals, in SHRM, Kentucky Chamber and Associated Industries of Kentucky publications or website, at conference presentations, etc. as requested.  Please attach the actual program or as much information as possible.

Innovations/programs/best practices will be evaluated based upon their significance, innovation, effectiveness, and impact/potential impact, as well as the extent to which they have been or can be successfully implemented by others.

II. PROFESSIONAL AND COMMUNITY LEADERSHIP ACHIEVEMENTS:

A. Describe the overall contributions that the nominee has made to the human resource management profession by contributing his/her expertise or services to professional organizations such as SHRM, the Kentucky Chamber of Commerce, Associated Industries of Kentucky, local chambers, business roundtables, etc.  

B. Describe leadership roles the nominee has performed in professional, business, and civic organizations.

III. PROFESSIONAL REFERENCES:

Provide the names, addresses, and daytime telephone numbers (e-mail if available) of three professional references.  These references may be members of management from the nominee’s place of employment, members of professional organizations, management representatives from the community who can attest to the contribution of the nominee and his/her ethical standards and conduct, etc.  Written references will be accepted.

IV. PROFESSIONAL RESUME:

Attach a copy of the nominee’s professional resume.  The resume should include information regarding jobs held, education completed, honors and awards, professional affiliations and activities, civic and community organizations and activities, published works and other factual data that may be appropriate.

SELECTION PROCESS:

The nomination form, responses to the requested information, references, resume, as well as a potential conference call interview with the judges will serve as the basis for evaluation and judging.  Generally, up to three (3) finalists will be chosen to participate in the telephone interview process. The award announcement will be made at the Kentucky SHRM’s Annual State Conference. The award recipient may also be recognized in the Kentucky SHRM State Council’s web site; the Kentucky Chamber of Commerce’s newsletter; the Associated Industries of Kentucky’s newsletter and the recipient’s local newspaper.  Please note that the evaluation and judging process will best be served by clear, complete, and concise compilation of the requested information.

Return completed submission to:

Angela Clemmons, PHR, Awards Director
PO Box 6499
Bowling Green, KY 42102

(270) 901-5218 phone

(270) 781-0035 fax

adillon@lifeskills.com

