KY SHRM State Council Meeting

April 26, 2006
Owensboro
Present:  Pam Cox, Trasee Whitaker, Susan Simmons, Cindy Hines, Jeff Nally, Julie Burwell, Cathy Fyock, Lyle Hanna, Susan Springer, Kelly Taylor, Jamie Linkous, Charlotte Keeney, Beth Cox, Izell White, Angela Clemmons, Tony Biggs, Becky O’Bryan
Present by conference call:  Laura McGreevy, Jenny Zimmer, Phyllis Yeager, Teresa Hayes, Norma Taylor, Lynn Ingmire, Jackie Cecil, Dorothy Hill (representing SHRM), Shelly Prochaska, Cheryl Lewis-Smith
Absent:  Mike Mabry, Sherri Schuenemeyer, Sheryl Gossard, Ingrid Adams, Andrea Clements, Tom Birchfield, Laura Feckter, Tony Starkey, Vickie Ladt, Vanessa Glaze, and Carlotta Brussells.
I. Call to Order

Pam Cox welcomed everyone to the meeting.  After introductions, Pam congratulated the Kentucky chapters on so many achieving superior merit.
II. Minutes

The minutes had been previously submitted to all members by email.  Motion was made by Susan Springer            to approve the minutes as submitted; seconded by Izell White.  The minutes were approved with all in favor.

III. Treasurer’s Report

In Ingrid’s absence, Pam reviewed the Treasurer’s Report and State Council Budget which had previously been submitted by email.  Jim Ford is still compiling Best Places to Work totals, but we expect to receive $9,000 to $10,000.  There were approximately 850 attendees at the luncheon with over 200 at the pre-conference.  Lyle Hanna moved to accept the report as presented with Jeff Nally seconding the motion.  Motion passed with all in favor.  
IV. Guest – Trish Jones, Mannon Pardue (W. KY Edu)

Our guests represented the Workforce Development Committee of the Bluegrass area Chamber of Commerce and presented on the Work Ethic Seal program developed in the Bowling Green area, modeled after the Pulaski County program.  This is a collaboration with business and high schools for workforce development.   In 2007 and 2008, high school students will take the Work Keys Assessment if they don’t take the ACT or SAT.  This should provide them an Employability Certificate.

The Power point presentation shown today will be emailed to all members of the council.  The brochure handed out will also be scanned and attached to the minutes. The Work Ethic Seal program is enhanced by JA, BGTC, and Chamber of Commerce.  
Don Howerton, Workforce Associate from Kentucky Adult Education, distributed a handout on KY Adult Education and extended offers to visit anyone’s office that is interested for further information.  He reviewed WorkKeys and the Kentucky Employability Certificate.  The KEC determines skills in math, reading and locating information.  Don will forward his Powerpoint presentation also to be attached to the minutes.
V. National SHRM Update

Dorothy Hill represented Shelly early in the call today.  She stated that model chapter bylaws are available on the national site.  Requirements for by-laws are highlighted.  Chapter Presidents are urged to review the checklist and assure that their chapter’s bylaws are properly in line and up to date.  Revised bylaws need to be forwarded to Shelly for handling the final approval.  The target date for completion is by the Leadership Conference on November 9.  Pam Cox challenged our Chapter Presidents to have them completed by our state conference, October 4 thru 6. 

HR Games are evolving to continue having regional games, but there will no longer be a national game.  Instead, the money will be applied to regional student conferences.

Shelly had previously forwarded announcements and reminders for the Southeast Region for us all to review.

She stated that winners of the regional games will be able to attend the national conference and participate rather than competing and missing the conference.  Foundation scholarships are available in each region.  We currently have $10,000 available for professionals going to school, taking certification prep classes, etc.  They can apply by going on-line to shrm.org/foundation then “regional scholarships”. The funds aren’t allocated to just one person.  It’s divided among several people.  The deadline for application is July 15.  The awards will be given out in August or September.  

VI. Project Updates

A. Leadership Conference 2006 – Trasee Whitaker said the committee has had 3 meetings so far.  December 7 and 8 are the dates set for the conference.  Start talking to your chapters about the meeting that will be held at the Radisson in Lexington.  Sponsorships are also being sought.  We are down to three speakers, looking for education as well as fun.  Chapters are asked to bring a gift basket, gift card, or some other gift from their area (values up to $100).  Reservation cut-off will be approximately one week prior to the conference, opening around August 1.  Plan for both days to be very full.
B. Strategic Goals

a. KY SHRM Branding Update – Jeff Nally recognized the task force working on the branding of our group.  A logo and tag line have been the primary focus.  We determined we don’t need a new vision statement, just a tag line and logo to embody the vision.  After a mini RFP process, we’ve invested about $1100 in the design to date.  Carin Lovell has created the logos we’re currently reviewing.  Jeff displayed the options on screen.  The tag line is “Engaging People. Leading Organizations. Advancing Kentucky.”  A final decision will be made at a later date, but Jeff requested feedback from today’s group.  He hopes to have this done by July’s meeting.  The text ad from the Best Places to Work conference was handed out and reviewed.  Our PR material will begin providing more detail about who we are and what we do.  
b. Workforce Readiness Update – Cathy Fyock presented in the Fall a sample of the survey that we may want to use, but no feedback has been received.  The committee has been reviewing this and they are now working with an individual consultant (Whitney Martin) to get it all set up.  She will do this as a volunteer, but asks for some sort of recognition for her efforts.  Cathy just needs approval that the consultant’s identification line be used with the survey and results.  The survey consists of 6 questions.  Most are short answer, open ended questions.  She’d like to pilot the survey with the board and it will then roll out to SHRM members across the state of Kentucky by email blast.  It should be ready to go within a month with feedback finalized 4 to 6 weeks later.
c. Professional Development Update – Sheryl Gossard will report at the next meeting.
C. Public Relations

a. Best Places to Work – Jeff Nally reported how successful the event was.  He passed around the program and the insert from Business Lexington.  The capacity of the ballroom was maxed out.  The logo was well displayed in all areas.  The speakers were great, we had a few glitches with audio and video, but other than that the program was excellent. Next year this will be an evening event in April (after spring break but before Derby).  Chapter representatives should get winners to give a presentation at the local chapter level of their achievement.  New cycle for next year’s program starts in July of this year.  Watch the website for applying and getting local business leaders involved in the process.  To publicize Best Places to Work in your community, Lisa Cawley can help.  She is the primary writer of articles and publications for Best Places to Work.
b. 2006 State Conference – Jeff Nally reminded chapters that to receive the full revenue available to them, they must have a representative attend all state council meetings, attend state conference planning meetings, submit your roster on time and in the correct format, complete your CAP on time, and communicate the state conference to members at least one time.  The Chamber will be offering gift certificates to chapters to encourage attendance (more information to come later).  Jeff reviewed a rough draft of tentative sessions to be held at the conference.  He also reviewed how funds will be distributed in the future based on attendance and meeting the requirements mentioned previously.  Rooms will be $99, suites $114.  The dates are October 4 to 6 at the Galt House in Louisville.  The board will meeting the morning of October 4. 
D. Philanthrophy Update – Julie Burwell reported on the Volunteer Match program where we partnered with the UK partnership initiative. The objective is to match the needs of charitable boards with HR professionals.  We’ve only had one match in the 10 months that this has been in existence.  Communicating this opportunity is our greatest struggle.  It’s on the website, but other promotion opportunities and ideas are welcome.  She also discussed how we may want to donate funds.  She has investigated the tax consequences.  Since we are a 501c6 corporation, we’d need to create another foundation (501c3).  She suggested that we all could submit suggestions for charities, discuss them, and select one when funds are available.  We could also donate time.  The charities would need to be statewide to be considered.  Lyle suggested that we proceed with the new 501c3 entity so we could accept charitable donations in order to donate them back.  He mentioned considering colleges and universities in the state for fund allocations.  Cathy Fyock mentioned how this could also tie in to Workforce Readiness.  The general consensus was to investigate creating a 501c3 foundation.
E. Website – Susan Springer noted that we have a sponsor for the website – The Sheakley Group.  Once the logo and branding is ready, the website will move ahead.  There should be a 90 day turnaround once this information is submitted.  
VII. Core Leadership Area Updates

A. Diversity Initiative - Vanessa Glaze was unable to attend today.
B. Foundation – Lyle Hanna reported that $9,219 was contributed by Kentucky overall.  Four chapters from Kentucky have contributed already in 2006.  Cathy Fyock recommended that the state council double the amount we normally donate.  $1,000 is currently in the budget.  A motion was made to contribute to double the original $1,000 to $2,000, plus also donate another $1,000 if we have over 600 paid attendees at the state conference.   The motion was seconded and approved by all.  
C. Certification Program – Vicki Curd Ladt was not available.
D. Governmental Affairs – Norma Taylor/Bob Babbage spoke about HB 93 regarding felony expungement.  It was slightly amended and passed.  Senate Bill 399 also passed.  Other employment related legislation was reviewed.  SHRM demonstrating a presence has been helpful. Pam asked about the possible minimum wage change.  Bob said the bill came up, but it didn’t get very far.  More discussion will likely continue this fall.  Norma said that going forward, a continued presence both at the state and national level will help us get the attention we need. Norma will draft steps that KY SHRM can take to make more of a difference in the legislative area with a minimal effort as well as a maximum effort prior to our next meeting.
E. College Relations – Cheryl Lewis-Smith stated that a webinar was held in March that Chapter Chairs were invited to attend regarding the HR Games.  She and Jeff will get together for planning of the state conference in regards to the students’ involvement.
F. Professional Award – Angela Clemmons is working on getting this together.

Pam summarized the discussion and items covered so far in the meeting and asked if we were all taking advantage of the VLRC (Volunteer Leadership Resource Center) on the website.  Jeff reminded us all to update the logo we use at our chapters and make sure we are using the “affiliate of” logo.  Pam stressed the need for Chapter Presidents to work on succession planning throughout the year rather than waiting until the end of the year.  
VIII. Chapter President Reports

Bluegrass – Jamie Linkous said they are getting involved with other key players in the community and getting more publicity.  They have achieved Superior Merit for the 5th year in a row.  They will be recognizing Past Presidents at the May meeting.  This is their 25th year as an affiliate of SHRM.  Next year they will have been together as a group for 50 years. Their website lists speakers and presentations of meetings for anyone interested in seeing content. They let their membership know how much is received from the state conference and that they are using these funds to go back to them in programming.  Rather than verbal updates of what’s going on at the meetings, they now do this through loop on a Powerpoint presentation at the beginning of the meeting.  On the website, the calendar of events and seminar are listed for the year.  In September they’ll have a session on “The World is Flat”.  This seminar will be certified.  
Central Kentucky – Andrea Clements was unable to attend. 
Louisville – Lynn Ingmire said they received the Superior Merit award.  They’re working to get past President’s re-involved with special recognition and encouragement.  They had a Past President’s reception that was very well received.  Dave Ulrich’s event already had 300 registrants that will be held on May 16.  They’d like to see at least 400.  They will have a session on Pandemic Planning in September.  
Owensboro – Tony Biggs said they received the Superior Merit award.  All monthly presentations to date have been certified.  In addition, they held a HIPAA seminar that was worth 3 credits, free to members, cost to non-members.  They are using the starfish as a theme this year.  Shirts with this theme are on order.  Watch for them at the conference.  They’ve created an organizational chart to assist with succession planning and have a group that created this as well as working on other projects for their succession plans.  A brochure is being printed with information about their group.  They’re focusing on the board to provide them additional training and growth opportunities.
Four Rivers – Izell White said they received the Superior Merit Award.  Every year they sponsor an employment law seminar that is free to attend for members.  Their recent one received 4 credit hours for attendance.  Most of their meetings are certified.  Next month they have a program entitled “HR Jeopardy”.  Most all leader roles in their chapter have been filled.  Paducah Bank, the number one winner of Best Places to Work, is a member of their chapter and they’ll have a session on their achievement.  They supported someone from Murray State to achieve the HR Games.  This chapter has already reviewed and resubmitted their bylaws and received acceptance.  
Southern Kentucky – Kelly Taylor said they’ve partnered with the Chamber and Workforce Development in their area to publicize their group.  They’ve had a panel recently to offer HR assistance to small businesses. They are planning a job fair for the fall.  They have sponsors for all their meetings and one is certified.  They also received Superior Merit.
Western Kentucky – Tony Starkey was unable to attend.
Northern Kentucky – Jenny Zimmer said they received Superior Merit.  They have applied for HRCI credit on all programs and have received it on many of them.  They hope to use this to increase attendance.  This group has a new member orientation conducted by the Membership Chair on a quarterly basis.  The entire board participates with the new members.  They also have roundtable meetings conducted by attorneys with specific topics offered to their membership quarterly in addition to the regular meetings.  Action plans are being established to increase value to the membership.
Tri County – Carlotta Brussells was unable to attend. 
Gateway Regional – Jackie Cecil had to leave the meeting prior to reporting. 
Mid-South – Laura Feckter was unable to attend. 
Elizabethtown – Beth Cox reported that they received the Superior Merit award.  Participation is really picking up.  Last month, 34 of 60 members attended.  To encourage state conference attendance, they plan to give away a registration at a meeting.  They’ve had three members achieve Best Places to Work -  two last year and one this year.  
Southeastern – Charlotte Keeney reported that they received the Superior Merit award.  Three of four programs have been approved for HRCI credit.  Their next meeting is being sponsored.  Two winners of Best Places to Work came from their area. 
IX. New Business

Pam would like KY SHRM to send a congratulatory letter to all Best Places to Work recipients.  She’ll send a copy of this to the Chapter Presidents for a presentation to be held at their chapter meeting based on a suggestion by Tony Biggs.  She’ll draft this in the next week and get it out by the end of the month. 
Lyle asked that we consider a part time person again to handle administrative issues.  He’d like to see us get out of administration and more into strategy.  A job description had been drafted in the past which Susan Springer has retained.  Kelly Taylor suggested looking into an internship with someone from a local university.  Pam suggested the formation of a task group to bring a formal request to the next meeting.  Lyle Hanna and Trasee Whitaker volunteered to be the members of this group along with Pam Cox.  This committee will review the job description previously created, make the recommendation, and get approval from the board to proceed.  Jeff Nally made motion to proceed with this process, Susan Simmons’ seconded it, all were in favor and motion carried.
X. Adjournment

The meeting adjourned at 3:25pm ET.

